Mandated Reporting Requirements Training
Questions and Answers

Under the Maryland Medical Practice Act, only the Board of Physicians (“Board”) is
authorized by the legislature to apply the disciplinary grounds of § 14-404 and to make
determinations from underlying facts whether the disciplinary grounds have been violated.
Except for the Board, no person, entity or facility is authorized to apply these grounds.
Question 1: Can separate 6-month reports be sent to the Board for doctors and individuals in
postgraduate medical training programs?
Answer: Yes. Separate 6-month reports for doctors and individuals in postgraduate
medical training programs may be sent to the Board. The Board can assign two
facility codes to facilities that want to send separate reports, one for the physicians
and the other for the individuals in postgraduate medical training programs.
A combined 6-month report on both doctors and individuals in postgraduate medical
training programs from facilities using one facility code will also be accepted by the
Board.
Question 2: If a doctor decides not to re-credential does that have to be reported on the 6month report?
Answer: Yes. This should be reported on the 6-month report. The Board’s regulations
will clarify what does and does not constitute a voluntary resignation.
Question 3: If doctors simply resign because they are moving or retiring does this belong on
the 10-day or 6-month report?
Answer: Yes. Both the 10-day and 6-month reports should be submitted. Yes. If they
are moving or retiring for reasons that might be grounds for disciplinary action under
the Medical Practice Act. The Board’s regulations will clarify what instances
associated with a physician moving or retiring may be exempt from the reporting
requirements.
Question 4: Can we get a letter from the Executive Director clarifying 10-day and 6-month
reporting requirements?
Answer: The Board is planning to promulgate regulations to clarify the reporting
requirements.
Question 5: Does the 6-month report update the physician profile?
Answer: Yes. However, the 6-month report only updates the section on hospital
privileges.
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Question 6: Can you send a general e-mail reminder to hospitals and facilities notifying them
when reports are due?
Answer: It is the responsibility of the facilities to comply with State law; however, the
Board plans to send an e-mail reminder twice a year to hospitals and facilities.
Question 7: If a medical committee, not the governing body of the hospital, takes an action, is
that reportable?
Answer: Yes. It is reportable if a medical committee takes an action for any reasons
that might be grounds for disciplinary action under the Maryland Medical Practice
Act.
Question 8: Can an e-mail be sent to allied health sections of hospitals and facilities to inform
them of the 10-day reporting requirements?
Answer: The Board will contact the Human Resources departments of facilities with
allied health practitioners to provide them with notice of the 10-day reporting
requirements. The Board plans to send an e-mail reminder twice a year.
Question 9: What does “learns” mean in the context of allied health practitioners failing to
provide the required notice of their decision to enter a treatment program and the facility or
employer learns that the licensee entered a treatment program and failed to provide the
notice?
Answer: If the allied health practitioner fails to provide the required notice, “learns”
means when the facility or employer becomes aware of the information by other
means other than being directly notified by the allied health practitioner. Direct
notification by allied health practitioners (except by athletic trainers) is required.
Question 10: Can the Board send the facilities where physicians have privileges, are salaried
or under contract, public orders by e-mail instead of regular mail?
Answer: There is no requirement that the Board send the public orders by e-mail,
however, the Board appreciates the suggestion and is researching the best method for
implementation.
Question 11: Can the hospital privileges of physician assistants be put on the website?
Answer: Not at this time. Implementing this will require a legislative change.
Question 12: If a doctor takes a leave of absence is that reported on the 10-day or 6-month
report? Does the leave just go on the 10-day report if the leave of absence is in lieu of
disciplinary action?
Answer: Yes, a leave of absence must be reported on both the 10-day and 6-month
report. Both the leave of absence and leave of absence in lieu of disciplinary action
should be reported on the 10-day report. The Board’s reporting form has been
revised. For the 10-day reporting requirements, the Board’s regulations will
clarify the particular factual situations when a leave of absence will not have to be
reported.
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Question 13: If a hospital suspends a physician because they refuse to comply with an
administrative procedure (such as refusing to get a flu shot) is that reportable?
Answer: Yes. This should be reported on a 10-day form because the physician was
suspended for an action related to professional conduct and concerns that may impact
the health, safety, and welfare of the public.
Question 14: Can a copy of § 14-404 of the Health Occupations Article be sent to the
attendees by email?
Answer: Yes. A copy of the existing law was sent to attendees on April 28, 2014. The
law is also available on the Maryland General Assembly’s website at
http://mgaleg.maryland.gov/.
Question 15: If there is an adverse incident (such as a wrong-site surgery) but the root cause
analysis committee of the hospital does not find the physician at fault, is that reportable?
Answer: Yes. This should be reported because the incident impacts the practice of
medicine and the health, safety, and welfare of the public. It is the Board, not the
facilities, that determines from the facts whether or not the underlying circumstances
constitute reasons that might be grounds for disciplinary action under the Maryland
Medical Practice Act.
Question 16: Does the Board notify facilities when it finds out a physician assistant is in a
rehabilitation center?
Answer: No. In accordance with § 15-103(e) of the Health Occupations Article, it is
the Physician Assistant’s responsibility to notify the hospital, related institution,
alternative health system, or employer of the physician assistant’s decision to enter a
treatment program. It is not the Board’s responsibility.
Question 17: How far back do you have to go if a facility has not been reporting?
Answer: Facilities are mandated by law to report all reportable actions. The
mandated reports should have been reported from the time a physician obtained or
applied for privileges or contractual status with the facility. If a facility has not been
submitting the mandated reports, the facility must submit all the outstanding reports
to the Board because the statutes require the reporting of all reportable actions.
Question 18: Can a copy of the powerpoint presentation be sent by email to the attendees?
Answer: Yes. The presentation was sent by email to the attendees on April 30, 2014.
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Question 19: Where in the law is the phrase resigned whether or not under formal accusation?
Answer: It is in the law as follows:
§ 14-413 (a)(1)(ii)(1) provides that:
The hospital or related institution denied the application of a physician for staff
privileges or limited, reduced, otherwise changed, or terminated the staff privileges of
a physician, or the physician resigned whether or not under formal accusation, if the
denial, limitation, reduction, change, termination, or resignation is for reasons that
might be grounds for disciplinary action under § 14–404 of this subtitle.
§ 14-414 (a)(1)(ii)(1) provides that:
The alternative health system denied the formal application of a physician to contract
with the alternative health system or limited, reduced, otherwise changed, or
terminated the contract of a physician, or the physician resigned whether or not under
formal accusation, if the denial, limitation, reduction, change, termination, or
resignation is for reasons that might be grounds for disciplinary action under § 14–
404 of this subtitle.
Question 20: Do facilities have to report on individuals in postgraduate medical training
programs even though the individuals are not licensed?
Answer: Yes. The law on reporting requirements explicitly specifies the reports
required on individuals in postgraduate medical training programs.
§ 14-413 (a)(ii)(3) of the Medical Practice Act requires reports if the hospital or
related institution took any disciplinary action against an individual in a postgraduate
medical training program, including removal from the training program, suspension,
or probation for reasons that might be grounds for disciplinary action under the
Medical Practice Act.
§ 14-413 (a)(ii)(4)of the Medical Practice Act requires reports if a licensed physician
or an individual in a postgraduate medical training program voluntarily resigned
from the staff, employ, or training program of the hospital or related institution for
reasons that might be grounds for disciplinary action under the Medical Practice Act.
In addition, COMAR 10.32.07.04 E requires that the chief of service of the institution
providing the postgraduate training program shall notify the Board within 30 days of
any termination of a contract, other than by natural expiration, and the reasons for
termination.
The individuals in postgraduate medical training programs have registration numbers
which should be used in place of the license number for licensed physician in the
reports. The registration numbers start with the prefix “P”. Reports on the individuals
in postgraduate medical training programs should be submitted by February 1, 2015,
and thereafter should be submitted twice a year according to the 6-month report
protocol.
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Question 21: Are the compact discs (CDs) sent to the Board by facilities returned to the
facilities with no changes and no information on whether the data was used?
Answer: Yes. The CDs are returned to the facilities in the original state they were
received. However the data on the CDs is used for updating purposes at the Board
prior to returning the CDs to the facilities.
Question 22: Should a facility report if a new applicant for privileges withdraws his/her
application before the Credentials Committee considers it?
Answer: It depends on the circumstances and the reasons for the withdrawal. The
Board’s regulations will clarify circumstances where reporting will and will not be
required.
Question 23: Should a facility report if the Chairman of the Credentials Committee
communicated to the applicant that the application for privileges should be withdrawn
because it will be denied?
Answer: Yes. For the purposes of the reporting requirements, the Board considers
this a denial which might be grounds for discipline under the law.
Question 24: If a physician’s privileges have been terminated and there has been no change
since the action of termination, does the facility have an obligation to report?
Answer: Yes. The termination should be reported in 10-day and 6-month reports. No
further reports are required if there has been no change to the status of privileges
since the termination. The Board will clarify the reporting requirements in the
regulations.
Question 25: Can the Board communicate directly with the HR Departments of hospitals?
Answer: The Board will contact the Human Resources departments, Directors of
postgraduate training programs and the administration of hospitals to provide them
with notice of the reporting requirements. The Board plans to send an e-mail reminder
twice a year.
Question 26: Formal clarity on the reporting requirement for normal voluntary terminations
of privileges is requested. The reporting form may need to be changed. You indicated that we
are required to report ALL terminations, yet this is not the case in the statute. Please let us
know the decision on this issue and how it will be implemented. For example, this new
requirement would need to be communicated and the form may need to be changed since it
states “Report of Disciplinary Actions”.
Answer: It is the Board that makes the determination from the facts whether or not
the underlying circumstances of the voluntary terminations are for reasons that might
be grounds for disciplinary action under the Medical Practice Act, not the facilities.
The Board’s 10-day reporting form has been revised. The Board will clarify the
reporting requirements in the regulations.
Page | 5

