INTHE MATTER OF ® BEFORE THE

NELSON C. ECHEBIRI, M.D. * MARYLAND STATE
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CONSENT ORDER

On Juiy 6, 2020, Disciplinary Panel B (“Panel 8™) of the Maryland State Board of
Physicians (the “Board”) charged NELSON CHINEDU ECHEBIRL, M.D. (the
“Respondens™), License Number DE0259, under the Maryland Medical Practice Act (the
*Act”), Md. Code Ann., Health Oce. (“Health Oce.™} §§ 14-101 er seq. (2614 Repl. Vol
& 2019 Supp.).

The pertinent provisions of the Act under Health Oce. provide the following:

§ i4-404. Denials, reprimands, probatiens, suspensions, and revocations
— Grounds,

()  In general. Subject to the hearing provisions of § [4-405 ol this
subtitle, a disciplinary panel, on the affirmative vote of a majority of
the quorum of the disciplinary panel, may reprimand any licensee,
place any licensee on probation, or suspend or revoke a license if the
licensee:

(3)  Isguilly of:
(iiy  Unprofessional eonduct in the practice of medicinef.]

On August 26, 2020, Panel B was convened as a Disciplinary Committee for Case

Resolution (“DCCR™) in this matter. Based on negotiations occurring as a result ol this



DCCR, the Respondent agreed to enter info this Consent Order, consisting of Findings of

Fact, Conclusions of Law, Order, and Consent.

FINDINGS OF FACT

Panel B {inds:

L BACKGROUND

1. At all times televant hereto, the Respondent was and is licensed to practice
medicine in the State of Maryland. The Respondent was originally licensed o
practice medicine in Maryland on August 13, 2015, under License Number
D80259. The Respondent’s license is scheduled 10 expire on September 30,
2020.

2. The Respondent is also licensed to practice medicine in the State of Virginia,

3. The Respondent was employed at a hospital in the State of Maryland (the
“Haospital™)' from approximately 2015 through Decenber 4, 2017, when the
Respondent resigned his medical staff membership and clinical privileges.

4. The Respondent is presenily employed at a health care facility (the “I'acility™)
in Charies County, Maryland, where he has been since 204 8.

5. Omnorabout July 18, 2018, the Board received a Mandated 10-Day Report® from

the Hospital notifying the Board that of the Respondent’s resignation following

i For confidentiality and privacy purposes, the names of individuals aid facifities invalved in this case ave not disclosed

in this document. The Respondent may obiain the names of all individuats and facilities referenced in this document

by contacting the administrative prosecuiar.

2 Md. Code Ann. H.O. §§14-413(a)2)(i) and 14-414(a)2)(i) require that within 10 days of an action hospitals report -
any nction taken against a licensed physician which denies, restriets, limits, changes, remaves, terminates, suspends,

or places any conditions or restriclions on the privileges and/or safarics or contractual employment of the physician

for reasons that might be grounds for discipfinary action wider provisians of H.O. § 14-404 as detennined by the

Board.



an investigation in response to allegations of inappropriate behavior in the
workplace.

6, Dased on this notibcation, Board staff initiated an investigation of the
Respondent.

1.  BOARD INVESTIGATION

7. On ot about October 2, 2018, Board stall informed the Respondent of the
mvestigation and requested a written response to the allegations. Board statt also
issued subpoenas for the Respondent’s personnel fite fram the Haspital and
conducted interviews with relevant individuals as detenmined by the background
investigalion.

8. On or about August 30, 2018, Board staff received the Respondent’s wriiten
response. The Respondent did not address the substance of the allegations
against hiin in his wrillen response.

HIL. WITNESS INTERVIEWS

9. On or aboutl March 28, 2019, Board staff conducled an undet-oath interview with
a labor and delivery nurse who worked with the Respondent (“Individual A”).
During her interview with Board staff, individual A stated that she worked with
Respondent approximately once per week during his tenure with the Hospital.
She described the Respondent as “touchy-feely” and flirtations. She explained
that the Respondent would often grab the hands of other staff members,

10.  Individual A recounted an incident which prompted her o file a report with

human resources (“HR”} on or abowt August 1, 2017. She stated that as she was



sitting af the nuses’ station, the Respondent walked behind her and remarked
about the length of her hair before tracing her hair with his finger from the top
of her pony (ail all the way down to her lower back and then telling her to “bend
over.” Individual A stated that this type of behavior was consistent with the
Respondent’s previous conduct Lowards her and other staff members, Individual
A staied that she did not have a social relationship with the Respondent outside
of work. Individual A stated that after this incident she tried to mininize contact
with the Respondent bevond that which was necessary for patient care.

On or about March 28, 2019, Board stafl conducted an interview with another
nurse who worked at the Hospital with the Respondent (“Individual B™).
Individual B described the Respondent’s behavior as sometimes “creepy,” in that
he wauld “come up behind and kind of imassage a litte bit, and then he'd put his
arm around you.” Individual B stated that in approximately August ol 2017, she
reported to HR an encounter that she had with the Respondent. individual B
stated that one day approximately two months prior to her report, she was
standing at the nurses’ station with numerous other individuals when the
Respondent approached her from the side, grabbed her shouider and swept her
feet from under her causing her to fall back into the Respondent. Individual B
stated that she believed the Respondent was attempting to be funny, but she
found it to be weird and inappropriate, and that she believed that the

Respondent’s behavior diminished staffs trust in him. Individuat B stated that



she did not report the incident until after she became aware that the Respondent’s
behavior was part of an ongoing pattern of conduct.

12, On or about March 28, 2019, Board stafl conducted an interview with another
nurse {“Individual €} who worked with the Respondent at ihe Hospital.

Individual C stated that she worked with the Respondent for approxinately

several months before she asked 1o be moved to work with another physician,

13.  Individual C stated that the Respondent would do things that made ber feel
uncomtforiable sueb as rubbing her shoulders, poking ber in the ribs, and making
comments that he needed to work with a “hot nurse.” Individual C stated that
she inigally took such commentary to be a joke, but after the Respondent kept
repeating such stalements and behavior on a near daily hasis, she began (e find
it offensive and unproflessional. Individual C further staled that she believed the
Respondent treated certain {emale staff members differently based on their level
of receptivity to his behavior; in one instance, the Respondent gave his credit
card to a statf member so that she could purchase a pair of boots for her birthday.
Individual C stated that the Respondent offered bis credit card to her so that she
could buy a pair for herself, but she declined. She further stated that such
behaviors sometinmes cause unnecessary tension in their workplace.

IV. RESPONDENT’S INTERVIEW

14, On or aboul July 9, 2019, Board staff conducted an interview with the

Respondent under oath. The Respondent stated that he worked at the Hospital

from approximately July 2015 through 2017. The Respondent stated that in



November 2017, he was contacted by the Hospital’s Chiel Executive Officer
(ihe “CEQ™) and informed that he had been “inappropriate with some people.”
The Respondent stated that the CEQ informed him that he could either resign
from his position at the Hospital, or the Hospital would terminale his

cmployment for cause, so he opted to resipn his position.

15, The Respondent stated that he did not have any official complaints against him
during his time at the Hospital that he was aware of. He stated that be did not
recall stating to Individual C that he needed to work with a “hot nurse.”

16.  As to Individual A, The Respondent stated that he did not recall touching her
hair and tracing his finger down the length of her ponylail, The Respondem
slated that he did not tell Individual A to bend over because that “doesn’t make
any sense.” When he was asked about massaging Individual A’s shoulders the
Respondent stated that he “told her that if [hej did {he isj sorry.”

17.  The Respondent stated that he did not recall sweeping Individual B’s feet from
under her and making her fall towards his body.

CONCLUSION OF LAW

Based on the foregoing Findings of Fact, Panel B concludes as a matier of faw that
the Respondent is guilty of unprofessional conduct in the practice of medicine, in violation
of Health Occ. § 14-404(a)(3)ii).

ORDER
It is thus by Disciplinary Panel B of the Board, hereby:

ORDPERED that the Respondent is REPRIMANDED; and it is furtber






() the Respondent’s failure to comply with any of the above terms or
conditions including terms or conditions of the Participant Rehabililation
Agreement(s) or Participant Rehabilitation Plan(s) constitutes a violation of
this Consent Order;

(2)  Within SIX (6) MONTHS, the Respondent is required to take and
successfully complete TWO (2) courses: ONE (1) course in professionalism and
ONE (1) course in workplace sexual harassment. The following terms apply:

(a) it is the Respondent’s responsibility to locate, enrolf in and obtain the
disciplinary panel’s approval of the course before the course is begun;

(b) the disciplinary panel will not accepi a course taken over the internet;

{c) the Respondent must provide documentation to the disciplinary panel that
the Respondent has successfully completed the course;

(d} the course may not be used fo {ulfill the continuing medical cducation
credits required for license renewal;

(e} the Respondent is respensible for the cost of the course;

{3)  Within ONE (1) YEAR, the Respondent shall pay a civil fine of $5,000.00.

The Payment shall be by money order or bank certified check made payable io the

Maryiand Board of Physicians and mailed to PP.O. Box 37217, Baltimore, Maryland

21297, The Board will not renew or reinstate the Respondent’s license if the

Respondent faits Lo timely pay the fine to the Board; and it is further

ORDERED that the Respondent shall not apply for early termination of probation;
and il 15 further

ORDERED that, after the Respondent has complied with all terms and eonditions
of probation and the minimum period of probation imposed by the Consent Order has

passed, the Respondent may submit to the Board a written petition for termination of




probation. Afer consideratton of the petition, the probation may be terminated through an
order of the disciplinary panel. The Respondent may be required to appear belore the
disciplinary panel to discuss his petition for termination. The disciplinary panel may grant
the petition to {erminate the probation, through an order of the disciptinary pancl, if the
Respondent has compiied with all probaticnary terms and conditions and there are no
pending complaints refating to the charges; and it is further

ORDERED that a violaiton of prohation constilutes a violation of the Consent
Order; and it is further

ORDERED that, if the Respondent allegedly fails to comply with any term or
condition imposed by this Consent Order, the Respondent shall be piven notice and an
opportunity for a hearing. [Fthe disciplinary panel determines there is 2 genuine dispute as
{0 a material act, the hearing shall be before an Administrative Law Judge of the Qffice of
Administrative Hearings followed by an exceptions process before a disciplinary panei;
and if the discipiinary panel determnines there is no genuine dispule as to a material (act,
ihe Respondent shall be given a show cause hearing before a disciplinary panel; and it is
further

ORDERED that after the appropriate hearing, if the disciplinary panel determines
that the Respondent has failed 1o comply with any term or condition imposed hy this
Consent Order, the disciplinary panel may reprimand the Respondent, place the
Respondent on probation with appropriate terms and conditions, or suspend with
appropriate terms and conditions, or revoke (he Respondent’s license to practice medicine

in Maryland. The disciplinary panel may, in addilion to one or more of the sanctions sel
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